
POSITIONS  OPEN

W e  h e l p  y o u  t o  s a v e  m o n e y ,  i n c r e a s e  p r o f i t s ,  a n d  c r e a t e  a  h e a l t h y ,  h a p p y  a n d  h i g h
p e r f o r m i n g  c u l t u r e

Have sensit ive d iscussions around mental  health   
Address the stress using the framework of  their  legal
duty  of  care
Save costs of  s ickness absence and decrease in
productiv ity
Create a  c l imate to  encourage open discussion about
mental  health  
Foster  motivat ional  behaviour ,  t rust  and loyalty .

Many organisat ions are  unaware of  the dramatic  savi ngs
that  can be made by effect ively  managing stress at  work
at  an ear ly  stage.

Our  bespoke 1 -2 -1  l ive  v ideo coaching for  managers
ensures they take a  proactive approach to  th is  v ita l  i ssue:

Contact  us at  www.aumconsultancy.co.uk/contact-aum
to f ind out  more and book your  p lace

MANAGERS

MANAGING

STRESS

Is  y our  role  c r eatin g  extra chal lenges during the
Co ronavirus pand e mic?

Is  y our  busi ness d e al ing with excessive stress
and anxiety?


